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US. EXTENDS TARGETED JOBS TAX CREDIT PROGRAM 


WASHINGTON -- The federal program that offers employers a 
credit against their tax liability for hiring the disadvantaged 
has been extended for one year, Labor Secretary Ann McLaughlin 
has announced. 


The Targeted Jobs Tax Credit (IJTC) program, which was due 
to expire in December will now continue until Dec. 31, 1989. 
Under TJTC, employers can claim the credit if they hire 
individuals from nine target groups. 


Provisions of the Technical and Miscellaneous Revenue Act of 
1988 -- signed into law by President Reagan on Nov. 10 -- 
extended the TJTC program with these changes: 


-- The value of the credit employers can claim for 
economically disadvantaged summer youth employees will 
be iimited to 40 percent, instead of 85 percent, of 
wages up to $3,000. 


Economically disadvantaged youth who are hired must be 
between the ages of 18 to 22, instead of 18 to 24. 


For other individuals, employers may claim a credit of 40 
percent of first year wages up to $6,000 per employee. The 
maximum credit per employee for the first year of employment is 
$2,400. 


The nine target groups are: 

-- Economically disadvantaged summer youth who are 16-17 
years of age on the hiring date and who have previously 
not worked for the employer; 


Youth aged 18-22 from economically disadvantaged 
families; 
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-- Youths aged 16-19 from economically disadvantaged 
families who participate in a qualified cooperative 
education program; 


People with disabilities who have been referred to an 
employer from a state vocational rehabilitation or 
Veterans' Administration program; 


Economically disadvantaged Vietnam-era veterans; 


Economically disadvantaged ex-offenders who are hired 
no later than five years after release from prison or 
date of conviction, whichever is more recent; 


Recipients of Aid to Families with Dependent Children 
(AFDC) who are eligible for AFDC on the hiring date and 
have received it for 90 days immediately prior to being 
hired; 


Federal Supplemental Security Income (SSI) recipients; 


Recipients of state and local general assistance 
payments for at least 30 days. 


The TJTC program is administered by the U.S. Department of 
Labor's Employment and Training Administration, the Internal 
Revenue Service (IRS) and the U.S. Department of Education's 
Office of Vocational and Adult Education. 


For more information, contact your local employment service 
office (see government listings in your telephone directory under 
the Employment Security Commission, Job Service or Employment 
Service). You may also contact schools that offer vocational 
education programs, or any local IRS office. Ask for IRS 
Publication 572 entitled "General Business Credits." 


# # # 
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PEAL EARNINGS IN NOVEMBER 1988 


WASHINGTON -- Real average weekly earnings decreased 0.8 percent from 
October to November after seasonal adjustment. according to preliminary 
data released by the Bureau of Labor Statistics’of the U.S. Department 
of Labor. This decrease stemmed from a 0.1 percent decrease in average 
hourly earnings, a 0.6 percent decrease in average weekly hours, and 
a 0.2 percent increase in the Consumer Price Index for Urban Wage Earners 
and Clerical Workers (CPI-W). 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time 
and part-time workers holding production or nonsupervisory jobs are 
included. Real average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-W. 


Average weekly earnings increased by 3.2 percent between November of 
1987 and 1988 as a result of a 3.5 percent increase in average hourly 
earnings which was partially offset by a 9.3 percent decrease in average 
weekly hours. After adjustment for a 4.1 percent increase in the CPI-W 
over the same ‘period, real average weekly earnings decreased by 1.0 
percent. Before adjustment for seasonal change and deflation by the 
CPI-W, average weekly earnings were $327.92 in November 1988, compared 
with $317.72 a year earlier. 


THE HOURLY EARNINGS INDEX 


fhe Hourly Earnings Index (HEI) in dollars of constant purchasing 
power decreased 0.2 percent between October and November. Compared with 
@ vear earlier, the HEI decreased by 0.9 percent. (See tables 1 and 2.) 
The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. (Beginning in 1989, the Hourly 
Earnings Index will no longer be published in this release.) 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Approximately 90 percent of all scientific knowledge has 
been generated in the last 30 years. In the next 10 to 15 years, 
this pool of knowledge will double again, according to the U.S. 
Commerce Department in "Building a Quality Workforce." This will 
have enormous implications for the workers of the future, 
according to the "Quality Workforce" report, a joint initiative 
of the U.S. Labor, Education and Commerce Departments. 


According to the Bureau of Labor Statistics, in "Building a 
Quality Workforce," more than half of all new jobs created 
between 1984-2000 will require some education beyond high school, 
and almost a third will be filled by college graduates. Today, 
only 22 percent of all occupations require a college degree. The 
"Quality Workforce" report is a joint initiative of the U.S. 
Labor, Education and Commerce Departments. 


a 


The names of jobs may remain the same in the future, but may 
charge dramatically in content and skill requirements, according 
to DOr. Sue Berryman in "Building a Quality Workforce." Berryman, 
director of the National Center on Education and Employment, says 
computerization has caused several jobs to be combined into one, 
requiring more ability to analyze and less rote activity. 
"Building a Quality Workforce" is a joint initiative by the U.S. 
Labor, Commerce and Education Departments. 
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